GUAM POWER AUTHORITY
JOB ANNOUNCEMENT

OPEN Announcement for the following position to establish a list.

Position Title: (99.038)

*MANAGER OF GENERATION

Announcement Number:

2008-018
(Amended - 08/17/10)*

Grade: P MINIMUM MAXIMUM Opening Date:
Step 4 / Sub-Step D Step 7/ Sub-Step D
Open: $91,156 $102,717 06/23/08
*Salary commensurate with experience and qualifications.
Department/Division: Closing Date:
Operations / Generation CONTINUOUS

NATURE OF WORK IN THIS CLASS:

The Manager of Generation is responsible for the staffing, direction, and coordination of the Authority’s
power generation facilities, including power plant operation, maintenance, test and repair facilities, in a
manner which will assure the most efficient and safe production of power consistent with modern
technology. This is inclusive of monitoring and coordinating with the Performance Management
Contractors (PMCs), who manage the operation of the Authority’s three (3) base load power plants.
Responsibilities include monitoring performance guarantees for plant availability, plant efficiency, employee
development and training, and facility maintenance and housekeeping. (The Generation Division is
additionally supplemented with nine (9) peaking power plants which can produce up to 150 MW).

The Manager of Generation is responsible to the Assistant General Manager — Operations for the effective
operation all electric power production facilities within the framework of authorized policies and budgets.
The Manager of Generation is responsible for keeping the Assistant General Manager — Operations
informed of the Authority’s electric generating capability and the need for maintenance, repair and
replacement of generating power equipment; for the operation, maintenance and repair of the generating
facilities in accordance with methods which make economical use of personnel and materials; and for
establishing and maintaining a high level on morale and efficiency of the operating employees under his
supervision.

MINIMUM KNOWLEDGE, ABILITIES AND SKILLS:

Knowledge of the power plant designs and operating characteristics, and extensive experience with the
operation and maintenance of all types of equipment used by an electric utility in the production of electric
power, including related equipment used for maintenance, repair and testing.

Ability to communicate effectively with power plant employees, members of management and engineers with
sufficient sensitivity to comprehend the significance of their actions and words and with sufficient clarity to
express his ideas effectively.

Ability to induce effective performance by employees and to maintain their moral, training and safety
practices at a high level.

Ability to develop and implement power plant operating and preventive maintenance procedures and a
prudent spare parts supply program.

Ability te quickly diagnose the causes of power plant malfunctions and devise and execute an effective course
of prompt corrective action.

MINIMUM EXPERIENCE AND TRAINING:
A) Graduation from a recognized college or university with a Bachelor’s degree in electrical or
mechanical engineering and at least 10 years of progressively responsible experience in electrical
power production; or

B) Three (3) years of formal training in the electrical and/or mechanical engineering aspects of power
plant technology and at least ten (10) years of progressively responsible experience in electric
power production.
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Human Resources Division in writing of their temporary mailing\advdress and/or telephone number where they may
be contacted should there be a scheduled interview.

A personal interview or interview by telephone (if off-island) will be held by the appointing authority or his designee
for all eligibles referred via certification.  Individuals with disabilities who require special accommodations
should contact this office prior to any scheduled examinations or interviews. In accordance with Personnel Rules
and Regulations Section 4.A.3.11, the General Manager, at his discretion, may schedule a selection interview
immediately after the establishment of an eligibility list for the position. Applicants who are pending submission of
supporting documents at the time the selection interview is scheduled will not be considered for certification
purposes.

DISABILITY PREFERENCE:
Applicants wishing to claim Disability Preference should submit a Government of Guam Disability Certification
form, certified by the Director of Public Health & Social Services.

VETERANS PREFERENCE:

Applicants claiming veterans preference are required to provide a copy of their DD-214 (Military discharge form,
Member 4 copy). Those claiming Compensable Disability are required to provide a copy of a letter from the
Veterans Administration.

EDUCATION:
Applicants claiming degrees or credit hours are required to submit official or verified copies of transcripts or high
school diploma or GED certification.

HOW AND WHERE TO APPLY:

Interested applicants may call or visit the Human Resources Division at the GPA Main Office Building at 1911 Army
Dr. Harmon, Guam 96913, (671) 648-3130 between 8:00 a.m. and 5:00 p.m., Monday to Friday, excluding
holidays, for additional information and to receive an application for employment-Form A. You may also visit
www.guampowerauthority.com. You may submit your application in person, through facsimile (671) 648-3160, or e-
mail to jquinata@gpagwa.com, Attn: Julie L. Quinata, Personnel Services Administrator or kgutierrez@gpagwa.com,
Attn: Kenneth J. Gutierrez, Personnel Specialist IV. *NOTE: All applications MUST be received by the Human
Resources office during regular business hours on or before the closing date of the job announcement irrespective of
the form of transmission.

DRUG TESTING:
As approved by Board of Directors effective May 30, 1995, All applicants tentatively selected for this position will
be required to submit to urinalysis to screen for illegal drug use prior to appointment.

POLICE AND COURT CLEARANCE:
This position requires that you submit the following documents upon notification of an applicant to report for an
interview: (1) a Police clearance; and (2) a Court clearance, both of no more than three (3) months old.

IMPORTANT INFORMATION:

Public Law 99-603 (8 USC Section 1324A) requires the Government of Guam to verify the identity and work
eligibility to all newly hired employees. All new employees shall be required to provide proof of identity and work
eligibility to work in the United States. The Government of Guam is required to comply with this law on a non-
discriminatory basis.

If you are hired to fill a position in the Government of Guam, you will be required to present valid documents that
will establish your identity and work eligibility.

FOR FURTHER INFORMATION:
Call us at 648-3130 or visit our office.

/{é‘:; FLORES, P.E.

General Manager

“EQUAL OPPORTUNITY EMPLOYER”

% P.O. Box 2977, Hagatna, Guam 96932 Telephone No.: (671) 648-3130 Fax No.: (671) 648-3160



